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     The Cottage School Inc. 
 

           RESPONDING TO DISCRIMINATION 
 

                      Approved 11 February 2020 

 

 

The Cottage School is committed to providing a supportive school environment where discrimination is not 

tolerated.  All employees of the School and members of the Committee have the responsibility to act fairly 

and evenly towards other employees, Committee members, students and the general public in accordance 

with the School’s policies and relevant legislation including the Tasmanian Anti-Discrimination Act 1998, and 

the Federal Government’s Equal Employment Opportunity Act 1987, Sex Discrimination Act 1984 and 

Disability Discrimination Act 1992. 

 

 
What is Discrimination? 
 
The Anti-Discrimination Act 1998 (Tasmania) (“the Act”) outlaws the following behaviours in the workplace 

and in an education setting on the basis of specified attributes or identities: 
 

• Direct discrimination 

• Indirect discrimination 

• Prohibited conduct 

• Victimisation 

• Inciting hatred 

• Promoting discrimination and prohibited conduct 

• Aiding in a contravention of the Act 
 

Direct or indirect discrimination in the workplace on the basis of any of the following attributes or 
identities is unlawful: 

age irrelevant criminal record political belief or affiliation 
breastfeeding irrelevant medical record pregnancy 
family responsibilities lawful sexual activity race 
disability marital status religious activity 
gender/sex relationship status religious belief or affiliation 
industrial activity parental status sexual orientation 
political activity   
association with a person who has, or is believed to have, any of these attributes or identities 
 
 
The Act makes it unlawful to engage in the following behaviours on the basis of gender, marital 
status, relationship status, pregnancy, breastfeeding, parental status and family responsibilities: 

Prohibited conduct: any conduct, which offends, humiliates, intimidates, insults or ridicules another 
person. Includes sexual harassment and some workplace bullying. 

Victimisation: subjecting, or threatening to subject, another person or an associate of that person to 
any detriment. 

Inciting hatred: by a public act, inciting hatred towards, serious contempt for, or severe ridicule of, a 
person or a group of persons. 

Promoting discrimination and prohibited conduct 

Aiding in a contravention of the Act 
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Allegations of Discrimination 

All allegations of discrimination must be reported to the School Leader. 

It is the responsibility of the School Leader to investigate the allegations in a timely manner and report 
the findings to the Committee. 

If a resolution is not reached, the matter must be referred to the Office of the Anti Discrimination 
Commissioner. 

It is the responsibility of the School Leader to ensure s/he has received adequate Anti Discrimination 
training. 


